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1. PREFACE

TSC India Limited (the "Company") believes in the conduct of the affairs of its constituents in a fair 

and transparent manner by adopting the highest standards of professionalism, honesty, integrity, and 

ethical behaviour. 

This Whistle Blower Policy has been formulated pursuant to the provisions of the Companies Act, 

2013 ("Companies Act"), Securities and Exchange Board of India (Listing Obligations and 

Disclosure Requirements) Regulations, 2015 ("Listing Regulations"),, which require every listed 

company  to establish a vigil mechanism for directors and employees to report genuine 

concerns or grievances. The Policy also enables employees to report instances of leak of 

unpublished price sensitive information in conformity with the provisions of SEBI 

(Prohibition of Insider Trading) Regulations, 2015 ("PIT Regulations"). 

The purpose of this Policy is to provide a framework to promote responsible and secure whistle 

blowing. It protects the directors, employees and other stakeholders wishing to raise a concern about 

serious irregularities within the Company from being victimised/harassed, including by their 

superiors. 

This Policy should neither be a route for taking up grievances about a personal problem/issue nor be a 

route for raising unfounded or frivolous allegations against any employees or directors of the 

Company. 

2. DEFINITIONS

The definitions of certain terms used in this Policy are set out below: 

"Anonymous Complaint" means any complaint which does not bear the name or contact details 

of the Whistle Blower. 

"Audit Committee" means a committee as constituted by the Board of Directors of the Company 

under the Companies Act and Listing Regulations. 

"Board" means the Board of Directors ofTSC India Limited. 

"Company" means TSC India Limited. 

"Disciplinary Action" means any action that may be taken by the Audit Committee/Board 

during or on completion of investigation proceedings, including but not limited to a warning, 

imposition of fine, suspension from official duties, termination of services, or any other action 

deemed fit considering the gravity of the matter. 

"Employee(s)" shall mean every employee of the Company (whether working in India or 

abroad). 

"Policy" shall mean this "Whistle Blower Policy" together with all schedules and annexures 

hereto, as the same may be amended, modified, re-stated, or substituted from time to time. 

"Protected Disclosure / Whistle Blower Complaint" means a concern raised by a written 

communication made in good faith that discloses or demonstrates factual information evidencing 

a matter specified in Paragraph 4.1 and which does not fall under any category mentioned in 

Paragraph 4.2. 

"Pseudonymous Complaint" means a complaint made under a false or fictitious name. 

"Subject(s)" means any employee(s) or Director(s) of the Company or any of its subsidiary(s) 

against or in relation to whom a Protected Disclosure has been made or evidence gathered during 

the course of an investigation. 
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Anonymous/pseudonymous complaints do not automatically constitute Protected Disclosures, and 

the makers thereof are not automatically entitled to protection under this Policy. However, 

investigation of such complaints may be undertaken upon consultation with the Chairperson of the 

Audit Committee. 

4.4 Limitation Period 

Any Protected Disclosure involving an allegation made after the expiry of three (3) years from the 

date on which the alleged action took place shall not be considered a valid Protected Disclosure. 

However, the same may be considered for further investigation at the discretion of the Chairperson 

of the Audit Committee. 

5. AUTHORITY TO RECEIVE AND INVESTIGATE PROTECTED DISCLOSURES

The Audit Committee shall receive and investigate whistle blower complaints. 

The Chief Vigilance Officer, as appointed by the Audit Committee, is hereby authorised under this 

Policy to receive and investigate complaints on behalf of the Audit Committee in accordance with 

the procedure set out herein. 

Any complaint received against the Chief Vigilance Officer shall be directly addressed to the 

Chairperson of the Audit Committee, who shall authorise an appropriate person/agency to 

investigate the matter. 

6. PROCEDURE FOR LODGING A PROTECTED DISCLOSURE

6.1 Addressee 

All Protected Disclosures shall be addressed to the Chief Vigilance Officer at the designated email 

address published on the Company website, viz.cs@tscpl.biz. Where a complaint is against the Chief 

Vigilance Officer, it shall be addressed directly to the Chairperson of the Audit Committee. Direct 

access to the Chairperson of the Audit Committee is also available to the Whistle Blower in cases of 

potential victimisation or threat. 

6.2 Contact Details 

Protected Disclosures should be sent by email or physical letter, preferably in English or Hindi, to: 

Chairperson of Audit Committee 

TSC India Limited 

Office No. 3, 2nd Floor, Midland Financial Centre, 

Plot No. 21-22, G.T. Road, Jalandhar, Punjab - 144001 

Email: casaketsharma@gmail.com 

Chief Vigilance Officer 

TSC India Limited 

Office No. 3, 2nd Floor, Midland Financial Centre, 

Plot No. 21-22, G.T. Road, Jalandhar, Punjab - 144001 

Email: cs@tscpl.biz 

6.3 Content of the Complaint 
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